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PGR Interviews
Final Report of the Panel
	Applicant Details:

	Applicant Name
	

	Home/Overseas applicant
	

	Title of project applied for
	

	School/Department
	

	Principal Investigator
	

	Interview

	Date of interview
	

	Time of interview
	

	The interview was conducted
	Face to Face
	

	
	Zoom
	

	Presentation

	Title: 
	

	Overall score
	



	Final Recommendation

	The panel recommends the applicant for a PhD/MPhil/Professional Doctorate
	Yes
	

	
	No
	

	Please provide a rationale for your conclusions
	

	Please comment on the applicant’s potential to complete the Doctoral studies within the timeframes as stipulated in the Regulations. Please check these for the maximum and minimum durations in the Regulations via our website: https://www.hope.ac.uk/gateway/staff/researchand
knowledgeexchange/pgrinformationforstaff/
	




	In the case of an unsuccessful candidate, please comment on the reasons why their application was not successful and provide a brief feedback to be given to the candidate
	


Interview Panel
	Role 
	Name
	Signed
	Date

	Chair of the Interview (Head of School/Department, their nominee, or an Independent Chair (Independent being of the Supervisory Team)
	
	
	

	Primary Supervisor/PI
	

	
	

	Secondary Supervisor
	

	
	

	Independent Reader
	

	
	

	Add lines as necessary 
	

	
	



A separate Supervisory Team Nomination form will also be required in the case of successful candidates only. Please click on the icon below to access the template form.


Please complete this form electronically for both successful and unsuccessful interviewed candidates; a signed copy must be submitted to: PGR@hope.ac.uk
image1.emf
New Supervisory  Team Nomination Form.docx


New Supervisory Team Nomination Form.docx
New supervisory system and PGR support replacing the current DoS/supervisor system



The University has PhD research in established areas of research excellence i.e. staff with established research record and high REF ratings, typically at an average 2.5 GPA in REF terms. Areas of established research to be determined by REF assessments and emerging high-quality research outputs and environment. PhD students add to the strength of these programmes. 

The University will admit students to established research themes and topics and schools will nominate primary and secondary supervisor for approval by the PVC Research.

Academic Supervisors

All students will have a primary and a secondary supervisor in the area of specialism who provide regular and high-quality advice, support, and direction in their academic endeavours. The student will work closely with their supervisors to develop, investigate and write-up their thesis at the cutting edge of the area of research. 

Our website will have a page for applicants to visit our staff profiles for more information about key areas of research interests and expertise.

GPA 2.5 in REF terms or equivalent (to be approved by the PVC Research in consultation with the Heads of Schools/Departments)

Pastoral Tutor (PT)

Each student will also be assigned a pastoral tutor who will take on a pastoral role and mediate on any problems that arise during the period of study. Your tutor will keep in regular contact and provide background stability and support.

Current DoS who don’t have involvement in actual supervision may become PTs 

Disciplinary/School PGR Coordinator 

The University will nominate PGR coordinates in broad areas of Research. Each school will have a named PGR Coordinator who can be directly contacted if there are any inquiries from application to the award of your PhD or about your supervision. They also engage with the School’s PGR administration team, and the wider PGR community in the University.

PGR Admin Support team

The PGR admin support team will support our postgraduate research students during their study with us. The team promotes contact between research students in all our disciplines to foster a vibrant research community within the University.

Research Advisers/External Advisers 

These will continue as per the current definition of these roles. Applications will need to be made by the Head along with a full CV of the proposed Research/External Adviser and a rational for their appointment using a similar template as for the Supervisor (for details please see below).

Mapping of old and new systems; and process for supervisor application 

The University has simplified the process for staff wishing to be considered for the role a supervisor for postgraduate research students. Rather than staff applying for the role of supervisor when there no students to supervise, the University will instead consider staff as and when there is a need for a team to be put together to supervise a student. Academic staff with not be required to apply for these roles as a matter of course and applications are not expected routinely as has been the case in the past. This also means that the biennial review system will also be disbanded and instead the Heads and the PVC (Research) will review the supervisory roles as part of the Annual Monitoring Review (AMR) of Students. 

A supervisory team will normally be made up of two people: a primary supervisor and a secondary supervisor. It is expected that these supervisors will be existing members of the University’s academic staff.

In order to be eligible to be a supervisor, a member of staff will normally have a GPA (grade point average) of 2.5 as defined by the REF. This GPA will be available in the University’s REFit system (available via MyHope on our website) which should be accessible to staff in order to see their own GPA score. Supervisors will also have a demonstrable and sustained track record of research outputs which are REF-able. Where a member of staff wishes to be considered as a supervisor but has a GPA of below 2.5, other aspects of academic profile will be considered, such as duration in academia, personal circumstances (e.g. period of maternity leave), Early Career Researchers, etc. In these instances, a Head of School/Department will make the case for a potential supervisor to the Pro-Vice Chancellor Research.

For all appointments, where there is a suitable PGR application which matches one of the School/Department’s defined areas of expertise, the School/Department will submit a brief application to the PVC Research outlining the proposed supervisory team. This will include, along with name and details of nominated supervisors, an academic justification on:

1. How the proposed research relates to the research of the supervisors

2. A statement of commitment from the proposed supervisors to supervising the potential applicant’s research

3. A statement on the proposed supervisors’ research track record.

4. Percentage split of the roles (Primary and Secondary supervisors, etc.)



Such a statement, signed off by the Head with a supporting statement, should be brief (preferably no more than two side of A4 page), evidence based, and evaluative.

The above process will replace the current requirement of completing long forms which go through various stages of approval. 



Atulya K. Nagar.
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Template for Application for Nomination of Research Supervisor(s) 



Please read the instructions above before completing this template. This process will replace the current requirement of completing long forms and the old DoS/Supervisor system as well as the biennial review system.

Name:

School/Department:

Email address:

Primary Supervisor or Secondary Supervisor (please circle one)

Research Student Name:

Research Area of the PGR Thesis:

An academic justification on:

1. How the proposed research relates to the research of the supervisors

2. A statement of commitment from the proposed supervisors to supervising the potential applicant’s research

3. A statement on the proposed supervisors’ research track record.

4. Percentage split of the roles (Primary and Secondary supervisors, etc.) – please list below names and the percentage split.

Above should be brief (preferably no more than one side of A4 page), evidence based, and evaluative

5. Please upload your full CV with latest publications in the last 5 years.

[bookmark: _GoBack]

Head’s Statement: 

The Head’s statement should be brief (preferably no more than two side of A4 page), evidence based, and evaluative.

Please confirm by signing-off the nomination form.
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